
 

 

 

 

 

 
 
September 2018 
 
 
Freedom of Information Request Reference No: FOI 003272/18 
 
I write in connection with your request for information received by Norfolk Constabulary on the 7th 
September 2018 in which you sought access to the following information: 
 

Original request:- 
Please tell me how many employment tribunals claims have been made against the force 
since August 2013, the nature of the complaint (ie harassment, bullying, inequality), the 
outcome, and whether the claim is ongoing. 

  
Please tell me how many of these claims involved/cited officers above inspector rank (I am 
NOT asking for how many claimants were senior officers but rather how many claims 
referred to the behaviour of an officer of greater rank than inspector).   

  
Please break the information down year by year (taking the year in which a claim was 
lodged). 

  
Please indicate where one claimant has made multiple claims. 

 
Following a cost refusal the applicant has asked for information that is available within the 
cost limit.  Year by year breakdown. 
 

Response to your Request 
 
The response provided below is correct as of 7th September 2018 
 
Norfolk Constabulary has located the following information as relevant to your request. 
 
Research has been undertaken by Legal Services.  The following figures relate to Employment 
Tribunal Claims forms issued between 1st August 2013 and 31st July 2018.   
 
Please note:- 

 the figures relate to claim forms received whether issued jointly or individually 

 the main head of claim has been provided 
 

Year Number Nature of Claim 

2013 1 Disability Discrimination x 1 

2014 2 Disability Discrimination x 2 

2015 2 
Unfair Dismissal x 1 
Sex Discrimination x 1 

2016 12 

Claims relating to the National Police Pension Scheme x 8 
Unfair Dismissal x 2 
Racial Discrimination x 1 
Disability Discrimination x 1 

2017 16 Breach of Contract x 8 



Claims relating to the National Police Pension Scheme x 5 
Unfair Dismissal x1 
Sexual Orientation x 1 
Racial Discrimination x 1 

2018 3 
Disability Discrimination x 1 
Constructive Dismissal x 1 
Sex Discrimination x 1 

 
Of the above claims:- 

 17 are ongoing 

 9 claims were dismissed 

 6 were settled 

 4 were withdrawn 
 
2 of the claims listed were made by one individual. 
 
The outcome details have been provided separately to the claim details as a result of exemptions 
within the Act. Section 1 of the Freedom of Information Act 2000 (FOIA) places two duties on 
public authorities. Unless exemptions apply, the first duty at section 1(1)(a) is to confirm or deny 
whether the information specified in a request is held. The second duty at section 1(1)(b) is to 
disclose information that has been confirmed as being held. 
  

Section 17 of the Freedom of Information Act 2000 requires that Suffolk Constabulary, when 
refusing to provide such information (because the information is exempt) is to provide you, the 
applicant, with a notice ban which: 
 

(a) States that fact 
(b) Specifies the exemption(s) in question and  
(c) States (if that would not otherwise be apparent) why the exemption(s) applies. 
 

The information is exempt from disclosure by virtue of the following exemption(s); 
 

 Section 40(2) – Personal Information 
 
Section 40 is an absolute; class based exemption and applies to third party personal data. This 
would not be released under the FOIA unless there is a strong public interest. This is because any 
release would breach the Principles contained within Article 5(1) of the GDPR and Part 2 of the 
Data Protection Act 2018. 
 
One of the main differences between the Data Protection Act and the Freedom of Information Act 
is that any information released under FOI is released into the public domain, not just to the 
individual requesting the information. As such, any release that identifies an individual through 
releasing their personal data, even third party personal data, is exempted unless there is a strong 
public interest in its release. The public interest is not what interests the public but what benefits 
the community as a whole.  
 

Personal data is defined under the Data Protection Act as data that is biographical in nature, has 
the applicant as its focus and/or affects the data subject’s privacy in his or her personal, 
professional or business life. 
 

Principle A of Article 5(1) states that information must be processed fairly, lawfully and in a 
transparent manner.  In this case the individuals would have a reasonable expectation that 
information would not be processed if it resulted in their identification. 
 



FOIA disclosures are to the world at large and will remain in the public domain indefinitely. 
Therefore, provision of this information would exceed the original requirement for the processing of 
the information and would not be lawful or fair to the individuals in question.   
 
It is for these reasons outlined above; that I feel principle A would be breached by this disclosure 
and the Section 40 exemption remains in place. I am not obliged to consider any further principle in 
my arguments.  
 
This is an absolute, class-based exemption and, as such, there is no requirement to consider the 
public interest test. 
 
 


